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Part 1 
Analyze the macroeconomic factors that led to the 2007–2009 recession. How were GDP, inflation, and unemployment affected during the recession, and how does the model show this? What monetary policies and fiscal policies were implemented during the recession? How did the recession affect U.S. trade relations and the U.S. dollar exchange rate? 
One of the greatest macroeconomic factors that led to the 2007–2009 recession was high increased unemployment rates. In 2007, the unemployment rate nationally was s percent. In the end of the recession 2009, it had increased to 10 percent. This translates to the fact that there was a general slowdown of economic activities thus down turning the business cycle which reduces the production of goods and services. The second factor was increased mortgage debts which were majorly caused by low interest rates along with weak financial records. 
As a result to the recession caused by increased unemployment and mortgage debts, inflation was induced by low interest rates which had attracted a lot of people to take more loans. As a result, many people lost their jobs due to pressure on wage expense thus leading to unemployment. In the long run, the GDP dropped due to increased employment rates.
With recession, the model shows that GDP took a great dive as unemployment went up. The economy lost about 8.7 job opportunities. There was very little money in the economy since people had lost their jobs. It led to increased personal debts.  Inflation went almost to negative value setting the country to deflation. This led to appreciation of currency where people held their consumption patterns today since the money was more valuable in the future. Also, the exports became expensive for foregone markets making the U.S. dollar exchange rate to increase.
Part 2 
Read “The ‘ICE’ Strategy” on Human Resource Management (pp. 8–9) of the PDF in Aetna: Investing In Diversity Case. Also review Exhibits 6 and 7 on pp. 22–23 of the case study to see the link between Aetna’s strategic focus and the diversity outcomes that can result. From Exhibit 7, select one of the eight strategic focuses and one of the 10 diversity implications that you feel relates to that focus. Discuss the relationship between the two and describe three specific actions Aetna could take to accomplish the diversity implication. Include at least one citation and reference in your initial post.
From the Aetna: Investing In Diversity Case, there is a link in Enhancing our diverse, high-performance culture and workforce. It relates with building a workforce that understands the racial/ethnic, gender, sexual orientation and generational diversity of the marketplace as a diversity implication. In both of these two actions, the goal is to maintain a smooth working environment for employees and even the employers. The strategic focus works on enhancing an improved work efficiency and work productivity by embracing diversity in cultures within the workforce to yield high performance in the workplace while strategic implication focuses on eliminating alienation that is caused by differences of sex, gender and race.
Three specific actions Aetna could take to accomplish the diversity implication includes first, developing a written policy which fights discrimination and racism. The policy should enforce zero tolerance of any type of discrimination and racism in the workplace. Additionally, ensure that the company policy is in line with the policy. The policy should show a serious consequence to violation of the policy such as being terminated or suspended. Secondly, Aetna should spread the awareness of legal ramifications that comes with discrimination and racism. Lastly, Aetna should ensure that the behavior of the top most management shows disapproval of any discriminatory action and set appositive tone for the employees to follow suit (White, 2018).
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